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DISASTER BEHAVIORAL HEALTH AWARENESS TRAINING FOR HEALTH CARE PR OFESSIONALS
HOSPITAL AS A WORKPLACE:
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Hospital Workplace Strategies Il
Key Concepts

Expand staffing to meet patient surge
demands

Provide personnel support
Encourage behavioral self-care




Strategy: Expand
Hospital Staffing to Meet

Patient Surge Demands
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Goal: Expand Staffing to Meet
Patient Surge Demands

In order to retain and
Increase personnel during

a disaster, staff and their
family members must be
made as safe and
prepared as possible.




Planning Assumptions

[INatural disasters: High staff retention
Dedication to occupational role

Staff report to work

Unwilling to take time off

[IEvents involving serious health risk
may be different

[1Some staff will be unable to report
during the event due to family
obligations

Source: Flynn, 2004







